KS2 resovrces and competition:
Teacher quidance booklet

What popils will achieve by {aking par:

Opportunity to explore a range of jobs before they write
them off as not for them

Challenge gender stereotypes

PSHE and career-related learning to grow career
aspirations

Increase awareness of NHS career opportunities

The opportunity to win amazing prizes for themselves
and their class

Tiegetinely wecanmakejajdi€erence!
www.stepinfothenhsinhs.uk/primary=schools



Welcome {o Step info the NHS

Confents
As the UK’s biggest employer, we're excited to tell you

about our new nationwide competition which supports ® P3. How to use the resources:
learning about the careers of the future.

the competition learning journey

With more than 350 different roles making up our ® P4.L I :
workforce, we want to open pupils’ eyes and minds to - e [l
the wide range of opportunities that are available for P4. Part 1: Your skills and strengths

everyone, to raise aspirations and help you meet the P6. Part 2: Working in the NHS

Department for Education’s Careers Strategy.

P8. Part 3: Competition entry
Taking part in this competition provides you with free, 5
flexible cross-curricular resources that can be built into P9. Deadlines and how to enter

isti h f work. = -
your existing schemes of wor P10. Competition prizes

This pack provides you with all you need to take part. P11. Extension activities

Step into the NHS competition
Part 1: Part 2: Part 3:
Your strengths and the NHS Working and the NHS Competition Entry
See pages 4 -5 See pages 6 — 7 See pages 8 -9
Pupils explore what they are good Pupils explore a wide range of jobs Pupils celebrate what they have
at and what they want to be when in the NHS and understand that jobs  learnt and say Thank You to staff in
they grow up. require different qualities and skills. a job role or a team within the NHS.
Resources included Resources included Resources included
e Lesson Powerpoint slides e Lesson Powerpoint slides e Lesson Powerpoint slides
e 3 x activities e 5 x activities e Main competition task
Class time required: Class time required: Class time required:
e 1 hour e 1.5 hours e 2 hours

Supporting teacher documents:
Differentiated planning grid, Collapsed curriculum grid, Assembly planning grid, Pupil participation certificates, Parent
participation materials



Extension activities

We understand that you may wish to dedicate more time to these resources, as part of a Careers Week or dropdown
day, or you may wish to complete these extended careers activities in isolation:

Extension 1: History of the NHS (P11) Extension 2: Technology and the NHS (P11)
Resources included

e Lesson Powerpoint slides

e 4 x activities

Resources included
e Lesson Powerpoint slides
e 2 x activities

Class time required: Class time required:
e 1 hour e 1 hour

How {0 use the resovrces: cormat svggestions
One of the benefits of the Step into the NHS Competition is the flexibility you have to integrate it within your current
PSHE curriculum. It is not an additional extra that you have to squeeze in. The table below suggests a few different ways

you might like to incorporate the competition into your teaching schedule.

As a focus day

Complete across one full PSHE
focus day.

Morning session

Part 1 — Your strengths and the
NHS

Part 2 — Working in the NHS

Afternoon session
Part 3 — Competition entry

Complete the 3 main parts
across the PSHE focus day.

Reasons 1o fake part

As a focus week

Complete one part each day.
This should take one hour per
part/day.

Day 1
Part 1 - Your strengths and the
NHS

Day 2
Part 2 - Working in the NHS

Day 3
Part 3 — Competition entry

Complete all the parts over the
full week as a careers block.
You can include the extension
resources.

As a focus term
Complete one part each day.

This should take one hour per
part/week.

Week 1
Part 1 - Your strengths and the
NHS

Week 2
Part 2 - Working in the NHS

Week 3
Part 3 — Competition entry

Complete all the parts over
the full term as a careers block
using the extension resources.

¢ Suitable for a range of pupils: designed for years 3 to 6, as well as SEND pupils and lower ability pupils in Years 5 and 6
¢ Cross-curriculum linked: allows you to take a flexible approach to PSHE teaching. For full links see:

- Collapsed curriculum planning grid
- Differentiated delivery planning grid

¢ Helps you to meet Department for Education’s Careers Strategy:
- Give children the information they need to understand the job and career opportunities available

- Encourage higher education aspirations

- Tackle gender stereotypes link to STEM careers

¢ Plus, win fantastic prizes for your class! For the full prize list see page 10.



Par+ . Your sfrengths and the NHS

overview
Pupils explore who they are, what they are good at and what they want to be when
they grow up while learning some facts about the NHS that might surprise them.

Learning ovfcomes
Pupils:
© are able to describe themselves and can talk positively about what they might
like to do
© know that men and women have the same rights to opportunities
© know about the NHS and the wide range of jobs within the NHS

Activity i: Who am ? A sel€ porfraif activity

Time: 25 minutes

Resources: PPT Part 1 —slides 1-6, Who am I? worksheet
® Ask children to discuss what they really like doing and why (hobby,
games or family activities).
® Children use worksheet using words or pictures.

® What do they think they might want to do when they grow up and
why? Create a class list of their preferred jobs then discuss how they
can achieve this. For example, what do they need to be good at? Do
they need to go to college and/or university?

Iam good at...

yourself or

Three words that
escribe me are...

here help with...

1
2

3

Spot the stereotypes
® Ask why? Why do they see it as a possible future role? What is the
reason or motivation behind their choice?
® The job list: Refer to the list of jobs captured on the board. Were

any non-traditional choices made? Go through the list of jobs,
discuss what is involved and then ask who else might like to do Tegetherwe,can make 3 di€Eerence!

When I grow up, I want to be...

stick a selfie Sometimes I need

them. For example, ask boys about being a nurse or teacher and girls
a surgeon or a coder. Are the responses stereotypical? Keep asking
why. Gently challenge any stereotypical thinking.



Activity 2: “Like me” or “Not like me”
Time: 25 minutes

Resources: PPT Part 1 —slides 7-10, “Like me"” or “Not like me”
worksheet

® Explain that different jobs require different skills and knowledge.
For example, someone who:

— takes x-rays in hospital needs to be interested in technology
- helps wash and dress patients needs to be cheerful and friendly
— tests blood needs to be good at concentrating on detailed tasks

® Children complete the worksheet. They describe themselves to the person
next to them, giving reasons to explain why they made those choices.

® Through a show of hands, find out how children marked the point,

“Think | can do any job | want to in the future if | work for it.” Discuss
this point in more detail. @ @

Spot the stereotypes SPo‘f ‘H\e

® 1cant do that job: Did anyone put a cross against “Think | can do any eYv.eo e
job I want to in the future if | work for it”? For example, are there any Sf +YP S

jobs they feel they can't do? What are their reasons for that?

® Male or female characteristics: Challenge assumptions that suggest
certain characteristics are exclusively male or female. For example, are
there any characteristics the girls have unanimously rejected?

Activity 3: Did you really know?
A my+h busting quiz

Time: 25 minutes

Resources: PPT Part 1 — slides 11-33 —

®© Use the quiz to surprise and dispel
misconceptions (stereotypes and
limited types of jobs).



Par{ 2: Working in the NHS

overview

Pupils explore a wide range of jobs in the NHS through various activities. You can
complete them in one longer session or break each activity up into different shorter
sessions.

F

A
Learning oufcomes /

Pupils:
®© know about a wide range of jobs in the NHS

© understand different jobs require different qualities and skills and can reflect on
how theirs could be helpful

®© know there is no such thing as a man’s or woman’s job; they have the same rights
to opportunities

Activity & community job search Activity 2: In the hof seat

Time: 10 minutes Time: 25 minutes
Resources: PPT Part 2 —slides 1-13, Job card Resources: PPT Part 3 —slides 14-15
template © Children interview someone who works for the NHS
© Show the community scene. How many different about their job. You can invite an NHS member of
jobs can they think of? See complete list by staff to your school at www.inspiringthefuture.org
workplace in PowerPoint for wider discussion.
© Which of these jobs can they do for the NHS and Or do children have family who work for the NHS?

You can run this as a role play activity. Children
assume a role in the NHS they have researched
and others ask them questions to find out more.
Example interview questions are provided in the
Powerpoint.

where would they work? Explain that they can do
ALL of the jobs for the NHS in a variety of places
— it's not just doctors and nurses working in a
hospital!

© Optional follow up or homework activity: Using the

blank template, ask them to complete a job card for
someone they know. Do they work for the NHS? If

not, could they do their job in the NHS? AcfiVi-fy 3 Pa—fienf sfories
Time: 15 minutes

Resources: PPT Part 2 — slides 16-35 including
Sophie’s and Ajay’s stories and story cards.

© Read Sophie and/or Ajay’s story. Both needed help
from the NHS. Who do they meet and what role(s)
do they play? Before reading the stories, hand out
the story card sheets. As children listen to the story,
they mark the jobs they want to find out more
about. Discuss the jobs they chose.




Activity 4: dob cards

Time: 20 minutes

sfery s

These are al the people that helped Ajay:
the jobs you would like to fin

d out more about.

Resources: PPT Part 2 — slides 36-37, Job cards x 27, Job card

= ey b | template

- © Children explore the job cards and then choose one to investigate
further. This could work in a variety of ways. For example:
—~  You could run a carousel type activity with children moving from

table to table to explore the different cards

P —— j - There are job cards available for every role mentioned in the patient

T stories (activity 3). Children could base their selection on these
stories

—  Children could choose a job from the community scene (activity 1)

® For more information visit www.stepintothenhs.nhs.uk

Tpg;f@g%@mmake,@diﬁ,ﬁereneeu
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Spot the stereotypes
® Ask why? Why did they choose that job? What is the reason behind
their choice? If pupils select more traditional roles for research, you
could suggest an alternative they might not otherwise consider.

Activity s: Hire me!

Time: 20 minutes

Resources: PPT Part 3 —slides 38-41, Hire me! worksheet

© Hand out the worksheet. The NHS needs them! Children respond to the
ad by applying for a job of their choice.

Sted: e

WS Hirejme)
Name:
_

The Classroom Gazette
——————=>20m Gazette

Becomea
Litesavers nseded for more than 350 jobs, Every job counts.
Apply Now!

Complete your application
form by answerin, "
1. Tell us about yourself. '9 the three points below,

2 Why do you want this job?

3 Why would you be good at this job >

T;q,mm Can makg,gdif,ﬁerenee!;




Par{ 3: Enfering the Compedition

overview

Pupils celebrate what they have learnt. They take part in a fun competition and produce
a piece of artwork or writing for the chance to win up to £50 worth of Amazon vouchers!
How will their entry say thank you to the NHS and the 1.7 million men and women
working for the NHS every day?

Learning ov{Comes
Pupils:
© know about a wide range of jobs in the NHS and share what they have learnt
with others

© know that there is no such thing as a man’s job or a woman’s job; everyone has
the same rights to opportunities as each other

© feel proud of their achievements

Preparing your enfries

Resources: PPT Part 3, Short competition film, Let’s say thank you
to the NHS worksheet, Teacher entry form —
©® Play the short film to get children excited about preparing their entry. \ 0w e

® Hand out the worksheet. It tells children what they need to do. It also
gives them the chance to reflect on what they have learnt to inspire them.

®© Allow pupils to work individually or in pairs.

The task: Saying Thank You {0 the NHS

®© Pupils are tasked with saying “Thank you to the NHS” after their learning
in the core resources about the job roles and opportunities in the NHS.

The brief:

Encourage pupils to reflect on which job or team they want to say thank you to
in the NHS and to create the thank you to them.

Challenge pupils to:
®© Think about the wide range of jobs they have learnt about
® Surprising facts they have collected
® Or, how the NHS has helped them, one of their friends or family.

Tiogethers wecanmake, 3 di€€erencel)

They will need to produce:

Creative artwork: painting, drawing, video or slideshow
OR

Creative writing: a story, song, poem or thank you card



Deadlines and how {0 enfer

Entries must be received no later than 1 May 2020.
There are two different ways to submit your entries, you can choose either:

1. Online entry: The simplest way to enter is online using the Step into the NHS
website. Please visit the Primary competition page and follow the link
to the entry page. You will also be able to submit postal entries.

2. Freepost entry: Please ensure a completed teacher entry form is included
with every parcel of entries so we know which school it is from. Please write
pupils’ names, year group and school name clearly on the reverse of entries:

Address your envelope: Freepost STEP INTO THE NHS COMPETITION

The competition name must always appear in caps as shown. No other
addressing details such as road, town or postcode should be used.

Judging Criferia

50%: Evidence of learning of NHS careers from the
resources
®© Are the pupils aware of a range of NHS careers and services?
®© Have the pupils explored the challenging of stereotypes?

50%: Creativity
® s the design creative attractive and beautiful?

® Anything that demonstrates that they have gone the extra mile with
their work

competition rules

®© Pupils can work individually or in pairs.
Entries must be submitted on paper or card, no bigger than A3.
The closing date for entries is 1 May 2020

For full competition rules please visit the Step Into The NHS
website and check out the Primary competition.

(OBNONNO]

Tiogetner Weicanmakeq di€Eerencel)



https://www.stepintothenhs.nhs.uk/primary-schools/KS2-competition
https://www.stepintothenhs.nhs.uk/primary-schools
https://www.stepintothenhs.nhs.uk/primary-schools

Compefifion prizes

The prizes are designed to reward the winning pupils for all their hard work. The overall national winners will win
vouchers as well as a trip for the whole class! Whether pupils enter individually or as a pair, each of them will receive a
prize if their entry is chosen.

overall Nafional winner(s)
will receive Amazon
vouchers worth £50

National winner(s) will also
receive a class trip to a local
science venue

Ten regional winners will each receive
an Amazon voucher worth £25

Highly commended certificates
will also be awarded

Pictured left: National
winner from 2019, Daisy
Curran

Pictured above:
Highly commended
participants



Exfension activities

We have also included extension activities if your lesson time allows for this. These resources are not required to
complete the competition but will allow you to follow up on the engaging competition material.

Exfension 1: Hisfory ot the NHS Time: 60 minutes

Resources: PPT slides, 2 x activities

Pupils step back in time. They investigate how and why jobs might change over time
and the role of science and technology. The NHS is a great case study and they speak
and listen to others to capture stories. Furthermore, by looking back, they will see
there once were jobs that were only done by men or by women - but not now!

Learning ovfcomes
Pupils:
© know about the NHS and understand that jobs, and how you do them, can
change over time. Developments in science and technology impact how we work
and what we can achieve. They can speak to, and listen to others to capture
stories and share them
© know that laws have been specially introduced to say that men and women have
the same rights to opportunities as each other. There is no such thing as a man’s
or woman'’s job any more

Exfension 2: Technology and fhe NHS  Time: 60 minutes

Resources: PPT slides, 4 x activities

Pupils look into the future and think about developments in technology. They

are given the opportunity to let their imaginations run wild! Presented with new
technologies, how would they use them if they worked for the NHS? What could this
mean for future jobs? They look into their own futures and describe/talk about what
they could be doing.

Learning ovfcomes

Pupils:
understand that developments in technology impact how we work and what we
can achieve

understand the important role technology has played in the NHS and what this
could mean for future jobs

can represent themselves in pictures and words
can talk positively about what they might like to do




Please contact vs Cor more incormadion

Visit our website:

Www.stepinfofhenhs.nhs.k/primary-schools

Call our helpline advisers:

0345 60 60 655
between 9am and 5:30pm Monday to Friday

Or contact us via email at:

advice@nealfncareers.nhs.vk

Follow us on social media:

¥ @Healthcareersuk
€ /nealtncareersvk
03 /nealth-careersvk
@nealthcareers
&3 /NHScareers

© Crown Copyright 2019
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Tlegethely wejcanmake

Remember!
Competition closes 1 May 2020

ajdi€€erence!
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https://twitter.com/healthcareersuk
https://www.facebook.com/healthcareersuk
https://www.linkedin.com/company/health-careersuk/
https://www.instagram.com/healthcareers/
https://www.youtube.com/user/NHSCareers

